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IS MOOT COURT AN EQUAL

OPPORTUNITY ACTIVITY?

Board, Faculty Called 'Arbitrary &
Capricious' in Choosing Teams

Part Two of
The Advocate's Interview
with Dean Feerick

The Advocate: The curve was
recently raised. Why?

Part of [the situation] was that
the old curve was hurting stu-
dents in the job market. Other
schools with different kinds of
curves were representing their
students more positively than we
were [representing] our students
and we felt that it needed to be
addressed. We'll take another
look at the curve at the end of the
school year. Wehavea great qual-
ity in the studentbody. Wehad to
take account of this when other
students of similar caliber were
getting presented more strongly
by their schools.

Editor's Note: According to
Professor Mary Daly, the chair of
the Curriculum Committee, the
process of reviewing the curve
began last Spring but was actu-
ally undertaken in the Fall of last
year. The committee membership
is composed of faculty and ad-
ministrators Dean Escalera, Pro-
fessors Denno, Trainor, Green,
Vorspan,Tracy, and Goebel. The
curriculum committee studied the
issue and passed it on the faculty
for a vote. Whether or not to
consider raising the curveagainis
is an issue the committee is con-
sidering. The new structure calls
for 5-15% of A- to A+; 30-40% of
B+ to A+;45-65% B-toB; 5-15% of
C+ or below; no standard for D or
F.

The Advocate: What about the
43% female student enrollment fig-
ure you addressed in your remarks in
our first issue back in September.
Any chance of having a 50/50 male/
female ratio, or even a higher number
of females than male?

A 43% female ratio to male is
above average [nationwide].

I'think an [even ratio of males
tofemales] canhappenatany time.
It'salla product of the admissions
process. The current first year
evening class has a 49% ratio fe-
male to male.

Everything we are doing is
pushing the school to a greater
horizonin Americanlegal educa-
tion. For example - this fall we put

Changing Curves and
Thermostats

Dean John Feerick

outa publication [inhonor of 75 years]
of women at Fordham. We sent copies
to Deans, Chief Judges, Women Law
Professors across the country - we've
received hundreds and hundreds of
responses, not only about the pub-
lication, but accolades on Fordham's
positive environment for women.

The Advocate: How is the school
addressing this issue, if it is one?

I don’t think this is an issue. Our
statisticsin terms of women havebeen
at least at the national average and in
most cases above the national aver-
age. If there’s a need to point up this
aspect of the school, we need only
look at the 75 year celebration last
year. It was a wonderful history to
share with everyone. We have awon-
derful reputation of women at the
school. Like any group in the school,
however, you can’t take the group for
granted.

The Advocate: It is common dis-
course among students that we are so
stressed out with grade watching, study-
ing and job hunting that we are largely
apathetic when it comes to the school
itself. Therefore, many students choose
not to speak aloud but are content to
grumble that despite the sincere efforts of
the administration to serve the students,
thereis a perpetual lack of or substandard
services, for instance, the high or low
temperatures in IL] that lead to discom-
fort, the lack of supplies such as soap,
paper towels, etc. in the men’s and ladies’
rooms, the lack of cleanliness in the bath-
rooms altogether, etc. How much control
do you have over these issues and how can
this be addressed?

Frankly, that has been a very seri-
ous problem...

Continued on page 10

by Irene Donna Thomas

May it please the Court. Each sum-
mer and fall semester atthe Law School,
throngs of soon-to-be attorneys sign up
anxiously for an opportunity to utter
these traditional words of deference
before a panel of “judges” in the Will-
iam Hughes Mulligan Moot Court Com-
petition and the I. Maurice Wormser
Moot Court Competition. Participa-
tion in this process represents an op-
portunity for a developing attorney to
acquire the lawyering skills of brief
writing and oral advocacy in a compe-
tition setting. This process, however, is
due for an immediate overhaul.

A student gets on the Moot Court
Board in one of two ways: first, by
being one of the top sixteen quarter-
finalists in the competitions. These six-
teen students earned the highest scores
in the competition based on their com-
bined brief writing score and their oral
advocacy scores. The second way a
student can get onto the Board is by
being invited to participate in an inter-
view. Students whose scores did not
qualify them for the quarter-finals are
invited for the interviews. The crite-
rion for being selected for an interview
is arbitrary and highly subjective.

Soon afterastudentisontheBoard,
sign up for office hours takes place. The
sign-up for competition teams and
bench teams will also begin. Each com-
petition team has a bench team. Stu-
dents on the competition teams will
write abriefbased on an assigned prob-
lem and then argue orally in a national
competition. Students selected for a
bench team will write a summary of
law based on the problem for their com-
petition team for the practice judges.

Tobe considered for a competition
team, a student must submit a letter of

interest, aresumeand awritingsample.
After these items are submitted, the
student interviews first with various
editors. These editors determine which
individuals will participate in “the
Marcus interview.” Professor Marcus
is the primary faculty advisor for the
Moot Court Program. She is assisted
by Professor Hollister. These faculty
advisors participate in the interview
process.

The “Marcus interview” generally
lasts for approximately five to seven
minutes. Professor Marcus, Professor
Hollister and three Moot Court edi-
tors, the Editor-In-Chief, the Manag-
ing Editor and the Inter-school Editor,
asks general questions such as why the
student wants to be considered for a
particular competition team. Thenit's
over. A memorandum listing the se-
lected competition team members is
posted on the door of the Moot Court
office.

The actual criteria used to select
the students placed on a competition
team is also arbitrary and capricious.
Whatis clear, however, is that the hard
work that students put into earning a
staff position on the Moot Court Board
willmean nothing. Competition scores
mean nothing. Office hours meannoth-
ing. Writing a bench memorandum
means nothing. What matters is who
you know. At least one student, who
interviewed onto the Board, confided
to me that s/he was pulled aside and
encouraged to sigi up for a competi-
tion team. On the other hand, I re-
ceived no such consideration. I earned
a spot on the Moot Court Board by
placing seventh out of over 200 stu-
dents who competed.

When I questioned why some stu-
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Getting a Good Job

(Even If Law Review's
Not In Your Future)

i/ 8
;'Judge Karen Burstem blew into ordham s McNally Amphxtheatre .for a
i : xperiences as a candidate for Attorney

usness she touched on several ma;or socxal lssues in

| better reputation.

A audxence members could env1sxon the tensmn at the .

It's not too late to win
your International
Scholarship

$5,000

to do your own
research abroad!

Pick up your
Marks & Murase

and MCI

International Law
Fellowship Application
outside the International
Law Journal Office.

e

Application Deadline:
March 9, 1995

*| Honorable John E

| By Stephen J. Savva ("96)

After reaching the halfway point in
my studies at Fordham, I have come to
realize many things aboutlaw school. When
I first arrived here last August, I had no

| idea of what to expect about the whole
| process of becoming a lawyer. My percep-

tion was that you go to school for three or
four years, take the bar exam, and get a job
paying $85,000 a year. However, most if
not all who subscribe to this myth are sim-

ply fooling themselves.

I chose Fordham because I know itisa
good school, with good values, and aneven
However, I'm some-
what biased because I am a graduate of

| both Fordham Prep ('88) and Fordham
| University ('92). In any event, I knew that
| if I completed my studies successfully at
| this school I would create future opportu-

nities for myself. Although insomerespect
I havebeat the odds, I cannot help feeling a
bit disillusioned about the process.

Last year, I began my studies at
Fordham as an evening student living in
the new dormitory. The advice everyone
offered me was to not worry about any-
thing elsebut my studies. They said, “don’t
worry about anything, just get on Law
Review and everything els€ will fall into
place.” Well after sitting through a week’s
worth of classes, I began to worry. So
instead of becoming consumed in a goal I
knew I would have trouble achieving, I sat
down and started to figure out what I
needed to do. In coming up with a plan, I
looked at what many of my colleagues
were doing. I noticed that asa general rule,
there are two types of law students, those
who are obsessed with school and those
who are not. Surprisingly, I also noticed
thatbeinga member of either group did not
guarantee success or failure when exams
rolled around. Therefore, I structured my
gameplan in a way that would make me
stand out when I began my job search.

Thebasicbreadth of my plan was todo
my best in classes and at the same time
branch outin whatever ways possible. The
first part of this plan was to become in-
volved in student activities. I became Bar-
Bri’s First Year Head Rep, joined LALSA,
became an SBA representative and was
initiated into Phi Alpha Delta; which at the
time had just one member at Fordham. I
saw the law Fraternity as a unique oppor-
tunity for me to showcase the skillsIbrought
with me to law school. I addition, I be-
lieved the Fraternity differed from other
student groups, in that it had the potential
to be one of the most diverse at Fordham.
Shortly after I joined, I was elected Justice
and with the help of some of my new friends,
we built the chapter to over 100 members
by year’s end. In fact, our tremendous
accomplishments in the areas of commu-
nity serviceand program activitiesled usto
nationwide distinction within the Frater-
nity. At the biannual Convention, held in
Houston, Texas, I was the runner-up for the
Outstanding Chapter Justice Award and
our Chapter Clerk, John Carlton won dis-
tinction as the best clerk of all 168 law
school chapters. Since then, I have been
appointed District Justice and I am now
responsible for the management of law
school chapters at NYU, Columbia,
Cardozo, and New York Law, besides
Fordham.

The second part of my plan was to gain
some solid legal experience. Starting in
December of my first year, with the help of
the clinical office, I began mailing letters of
interest to judges within the Southern Dis-
trict. In January, my ‘efforts paid off when

| I was fortunate en&ugh to be offered a

the chambers of the
zo '(SDNY). Iim-
mediately accepted the position and took

the opportunity one step further. I asked
the law clerks if I could start immediately
by coming in on Friday’s for a few hours.
This was probably the best thing I could
have done formy career. Beyond establish-
ingagood rapport with the clerks as well as
the Judge, I began to improve my research
and writing skills. Each week, I was given
different assignments involving areas of
law I knew absolutely nothing about; it
kind of paralleled law school. By the time
my Legal Writing section began the brief
and moot court assignments,  was familiar
with the proper writing style and had ob-
served several excellent oral presentations.
Attheend of the year, Iapplied for and was
hired as a Legal Writing Teaching Assis-
tant for the Academic Assistance Program.

The third and final part of my plan,
was transferring to the day division and
getting a job so I could start paying off my
student loans. However, when I received
my grades in late May, I was somewhat
disappointed with what was printed on the
paper. Basically my grades read all B's and
I had distinguished myself as being in the
top of the bottom half of the class. Never-
theless, I decided that it would be best for
me to transfer divisions by adding a four-
credit Constitutional Law course to my
two-credit judicial externship. I worked in
chambers five days a week from 9-5, in
addition to attending class on Monday’s
and Wednesday’s from 6-9 p.m. Although
Isacrificed my summer for work and school,
itwas well worth graduating one year early.
Moreover; by virtueof transferring, [ now
found myself eligible to participate in the
On-Campus Early Interview program.

My advice before you do anything
concerning job interviews is to spend a
great deal of time working on your resume.
This single piece of paper (along with your
transcript), is the only thing a prospective
employer canjudge you on. So unless your
transcript reads all A’s, your resume better
be as convincing as it can be. Take advan-
tage of the career planning office’s resume
critiquing program early. Start working
with someone who knows what they are
doing before the big rush hits and you are
running short on time. Then when it comes
time for interviews, your only concern will
be researching employers.

Later this year, the school will tell you
more about the interview process, but there
are a few things you must force yourself to
remember. Be realistic in your solicitation
of employers. You will not be hired by
White & Case if you have a 2.7 average
(unless you know someone pretty high up
in the firm). Don’t be afraid to apply to
firms located outside Manhattan, in fact,
you stand a better chance if you do. The
lottery process is most effective when you
target employers that will not automati-
cally dismiss you as an applicant. Take
advantage of any contacts you have made
and ask them for help or advice (in my case
I attached aletter of recommendation writ-
ten by Judge Sprizzo to many of my appli-
cations). Look to firms that stress the quali-
ties that your resume is overflowing with.
If your resume isn’t overflowing with any
qualities, then start thinking about ways to
change this. Finally, if you are unsuccess-
ful the first time around, don’t let it affect
your studies. The interview and job search
process is very time intensive and the pit-
fallthat many Second Year’s fallintois they
neglect classes and do poorly on exams.
This only perpetuates your future suffer-
ing! Take yourbest shotatlooking forajob,
but don’t do it at the expense of wasting an
opportunity to significantly improve your
grades. I have seen many of my friends go

Continued on Page 9
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(For LLM’s, MCJ’s and anyone else who would like to begin the
BAR/BRI New York Bar Review course early in Manhattan only.)

INCLUDED IN THE PROGRAM:

P Lectures begin in early March consisting of videotapes of the following multistate subjects:

CONSTITUTIONAL LAW CONTRACTS (including SALES)
CRIMINAL LAW CRIMINAL PROCEDURE

EX;D'IENCE . REAL PROPERTY (including FUTURE INTERESTS) | CLASSES BEGIN ON
SATURDAY, MARCH 4TH

B fiien Eatiye FOR MORE INFORMATION, STOP BY THE BAR/BRI TABLE
» 50 Question Multistate Diagnostic Exam R / B R ’

P Attorney-advisor (not a tutor) to counsel on study techniques. (If a tutor is desired, BAR/BRI ‘ l |

will provide the names of qualified attorneys who will work with BAR/BRI students at a discounted BAR REVIEW

PRy : THE BAR REVIEW COURSE THAT CARES ABOUT YOU'™

800) 472-8899
» PLEASE NOTE: This program is in addition to the services & programs provided in the regular ( )

BAR/BRI New York Bar Review course and is available in Manhattan only.

P Students who participate in this program must be enrolled in the BAR/BRI New York Bar Review

course and have paid at least $850 towards their bar review tuition by the first day of the EarlyStart
Program. This payment is fully credited to the student’s bar review tuition and is non-refundable.

LOCATION: This course is offered only at the BAR/BRI Lecture Hall, 1500 Broadway (at 43rd Street).

sk sfe sk s ok ofe sfe sfe sfe sfe sfe s s sk sk sk sk sk sk sk o s sk sk sk sk sk sl sk sk siesiesiesk sk sk sk skoskoskosk sk sk sk ok

New York Summer 1994

Bar Exam Candidates
Total Takers: 7737

5643
BAR/BRI
Enrollees

BA BA-R .lfi

New York?’s Largest and Mg¢st
Personalized Bar Review
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Alumnus Profile

Busy Days as Corp Counsel;
Busy Nights as Trustee and Mother

by Kathi Denise Lang-Thorbs

Maureen Bateman has the type of
personality that reminds you of sun-
shine. She is bright, breezy, open, and
brimming with energy and light. When
you look at her schedule, you know
that she is just the person to handle it.

Ms. Bateman takes the verb “ac-
tive” to a new level. She is the Senior
Vice President and General Counsel of
U.S. Trust Company, a $3.6 billion dol-
lar financial services company with of-
fices in New York, New Jersey, Con-
necticut, Florida, Texas, Californiaand
Oregon. In that capacity, she is the
chief Legal Officer and the Chief Com-
pliance Officer for the corporation, re-
porting to the President. She is also
responsible for all legislative activity
and lobbying by the corporation and
manages a staff of twelve.

She is a frequent lecturer and au-
thor of articles on legal, fiduciary, and
banking regulatory matters and has
served on numerous professional soci-
eties, including thelegislative commit-
tee which resulted in the Trust Inden-
ture Reform Act of 1990, which revised
the original 1939 act.

Around Fordham, she serves
myriad functions. She is a member of
the Fordham Law School Advisory
Committee, and on the Law School
Alumni Board. Moreover, she has re-

- Carolina.

cently been appointed to the Board of
Trustees of Fordham University, one
of two women graduates from the Law
School who hold such a position and
one of ten overall on the Board. She is
one of the founders of the Fordham
Corporate Counsel Association, which
iscomposed primarily of alumni work-
ing as corporate lawyers. She retains
such a presence at Fordham “for the
reasons that I went there: I always had
the sense that they cared more about
me than just as a student. When the
school gives to you, you want to give
back.”

In addition to her full-time em-
ployment and work at Fordham, Ms.
Bateman is a trustee of The Browning
School in Manhattan, and she serves
on the Cardinal’'s Committee of the
Laity in the Archdiocese of New York,
the Catholic Civic Forum and the Dom
Mocquereau Foundation.

Prioritized above all these com-
mitments is her family. Her husband,
Frank Bateman, is an attorney with
Walter, Conston, Alexander & Green.
Their son, Daniel, is in first grade at the
Browning School.

Ms. Bateman has a family legacy at
Fordham. Her father, Daniel T.
Scannell, graduated from Fordham
Prep, Fordham College and the law
school. Her sister, Joan Scannell

McNulty, and her husband also gradu-
ated from the law school. Her uncle,
Leonard Lally, is also a Fordham Prep
alumni.

Ms. Bateman’s father is one of
the reasons she decided to attend
Fordham. She enjoys a warm, close
relationship with her father, which
was evident when she recalled child-
hood memories of going to the U.S.
Supreme Court with him and watch-
ing him argue. He argued approxi-
mately four times, and she remi-
nisced about the long ride to Wash-
ington and the inspirational presen-
tations he made. In admiration of
him, her family set up a scholarship
at Fordham in his honor.

Beyond the legacy, Ms. Bateman
came to Fordham Law School be-
cause of its familial atmosphere. She
related the anecdote of sittinginon a
law school class with her brother and
his friends at anotherlocal law school.
Her brother and his friends advised
her not to go to the school — not that
it wasn’t a good school, but that it
was a cold school. She stated that
“what they didn’t like about (that
school) was exactly whatIliked about
Fordham —that is, there was a famil-
ial sense to Fordham, a real commu-
nity sense to Fordham.” The strong
Fordham sense of family communi-

- Fordham LaW‘.,School students wﬂl travel South tobuild homes in the sunshine. }1 ,,
Spaoe is hm1ted If you wish to ]om the CSP volunteers, contact Andy Rlchards at
636-6970 or drop;m Room i

in for Sprmg Semester. Volunteers who wal .
d contact Llsa Cabbagestalk at 636~6970 ar“‘stc;p . .

at“to

cated so clearly that when the
Scannell Scholarship was established,
that brother gladly contributed.

The Fordham Corporate Coun-
sel Association is a recent extension
of the alumni association. Ms.
Bateman noted that Dean Robert
Reilly, head of Alumni Affairs, and
other members of the Alumni Asso-
ciation “realized that so many alumni
functions and so much of the alumni
outreach was toward trial lawyers
and law firm lawyers, and they were
missing a whole group — a whole
specialization and interest group —
who could be really good to reach
out to, and probably return affection
for Fordham.” Ms. Bateman, Joseph
Geoghan ‘64, Mary McDonald 69,
Leonard Novello’64, and Paul Soden
'68, comprised the Steering Commit-
tee which brought the FCCA to life.
The result has been an offshoot of the
Alumni Association which has
hosted two events.

Judge Joseph M. McLaughlin,
U.S. Court of Appeals, Second Cir-
cuit, was the first speaker at an orga-
nized meeting of the FCCA last Oc-
tober. Ms. Bateman was asked to
secure the judge, as she had a long-
standing relationship with him —
she used to drive home with him
from law school. That gathering was
a great success.

The most recent was a lecture
and panel discussion titled “ Are You
the State Trooper on the Information
Superhighway?,” which discussed
issues concerning privacy and secu-
rity in the use of information tech-
nology in a corporate legal setting.
Corporate counsel were apparently
an excellent group to reach out to —
the event was sold out.

Ms. Bateman is very excited
about her work in the banking field,
and recommends it without reserva-
tion. Because banking is a highly
regulated industry, lawyers are in
demand. And, because “the regula-
tions are arcane,” there is a tremen-
dousamountoflegal activity inbank-
ing. She recommends corporations,
UCC, banking regulatory and bank-
ruptcy courses to prepare for a ca-
reer in banking.

One of the most treasured ben-
efits of practicing law in the banking
field is the working conditions. Ms.
Bateman related that “one of the
beauties of working in the corporate
environment as opposed to a firm is
you really have more freedom in set-
ting your schedule. You still work
very hard but you can still set your
own schedule, and you still know
that you can have a weekend off or
you plan a vacation and know some
crisis is probably not going to come
up to keep you from it.”

This work routine facilitates her
board and committee work, and al-
lows her to enjoy time with her hus-
band and son in their homes in Man-
hattan and Connecticut. She also
loves to travel, is a marathon runner,
an avid cyclist, and skier.
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From the Editors

Fordham Student Attacked

On Thursday night January 26, 1995, at the first Fordham Baja night
of the semester an “ugly incident” took place where certain members of
the Fordham Law School Community were allegedly assaulted by em-
ployees of the Baja. According to the SBA, Baja Nights are suspended, if
not cancelled forever according the the SBA. The SBA is also looking for
suggestions of clubs on the upper west side that can be used for social
events. There reportedly are lawsuits to be filed on by both the Baja and
the Fordham students. The incident is currently under investigation by
Dean Escalera. We trust that there will be a quick resolve to this issue. In
any event, some of us will miss the Baja.

New Feature - Again

In case you were looking for our first Alumnus Profile in our last
issue, we inadvertently pulled a "Houdini" and it didn't make it in. Itis
here thistime, however and we feature the prominent Fordham alumnus,
Maureen Bateman. She is General Counsel to the U.S. Trust Company
and a recent appointee to the Board of Trustees of this University.
Contrary to our last report, she is one of two female Fordham Law
Alumni on the Board of Trustees and one of ten women overall on the
Board of Trustees.

African-American History
Month

The month of February, as you may all know, is the celebration of
African-American History Month, a time when we get the opportunity
to commemorate the great events that have shaped the history of
African-Americans and, in essence, the history of the United States and
the world. We trust that all in the Fordham Law Community have been
better informed during the month on this, i.e., by the historical profiles
on the BLSA board, museum and library exhibits and programs.

Yearbook Blues

While we wish the Yearbook staff all the best in their efforts to
produce 1995’s version, it is evident that more could have been done to
schedule photo sessions for the numerous student organizations. Last
year, for instance, most student group photos were taken in the first
semester. Most of the Advocate staff was able to make an appearance
for the photographer on extremely short notice, but we wonder how
other student groups fared. It will be interesting, to say the least, to see
how this yearbook turns out. Other yearbooks have been drab and
boring, to say theleast. Inorder toimprove what appears tobe a yearly
ad hoc organization, positions on the yearbook staff could be openly
advertised and offered to experienced, interested people, complete
withastipend. This will promoteboth involvement and efficiency. The
stipend fees could come from soliciting advertising from law firms or
businesses willing to have their names in such a timeless treasure. As
students, we pay for our yearbook with our student fees. It is only
natural that those who create the book be, not only compensated, but
the best qualified to produce the best possible book as well.

Announcements and Events

Congratulations to all in the Community who contributed 160 pints
of blood to New York Blood Services in CSP's Valentine's Day Blood
Drive - a school record!!

The Fordham Urban Law Journal and the Stein Center for Ethics
and Public Interest Law present the Fourth Annual Stein Center Sym-
posium on Contemporary Urban Challenges - Urban Welfare Reform
- Wednesday March 1, 1995 in the McNally Ampitheatre.

The Office of Residential Life and the Black Law Students' Associa-
tion will sponsor "Addressing Discrimination in America" presented
by Lawrence Otis Graham, Esq. author and Fordham University Pro-
fessor this Thursday March 2 between 5:00 and 6:00 PM in the Resi-
dence Hall, Room 205. All are invited.

The Auction is coming March 7 - BE THERE!!

THE ADVOCATE
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The Inquiring
Photographer

THE QUESTION: Ralph Nader recently said, "Law students today are in
debt, cautious, very focused on job opportunities, and have minimal
horizons . . . They are not out to change the world or even the legal system.
They are out to unburden their debts." What is your reaction to that

statement?

Photoghraphy by David Bowen

“I am financially well off, I paid my tuition in cash, I
have no debt. I have a high paying job. I am here to
learn about the law, to understand the law. I intend to
use my knowledge of the law for the benefit of the
homeless and poor.

Kathleen T. McGahran
1st Year Evening

“The quote is 100% correct: but for a few Fordham
students I’ve met, everyone seems to be focused on
money and power. I have heard very little about the
community at large. Hats off to the Stein Scholars
because there does not seem to be much in the way of
original ideas or thoughts.

Shelly Eaton

1st Year Evening
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“I think that students’ attitudes about their abil-
ity (or the necessity) to make change are based
on political rather than financial concerns.
There are plenty of students who want to do
‘good work,’ but the necessity of making
change through the legal system is not as clear
as it has been in the past.”

Allan Urgent
1st Year Day

“ For many law students this is absolutely true. I am
simply looking to start a career as a criminal pros-
ecutor where salaries are somewhat low. But for
those going the firm route, the market is incredibly
competitive and forces people into a pragmatic, bot-
tom line approach to practicing law.”

Robert Renzulli

2nd Year Day

“I think it is only partially true. While most law students do
hope to become financially secure, idealism hasn’t gone out
the window. I personally don’t want to change the world,
but I do think that the current legal system is extremely
unfair to people of limited means.” :
Janice Kioko
1st Year Evening

7
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Moot Court (continued from page 1)

dents who earned lower scores
than Iin the competition were selected
for a competition team, the writing
sample was the shield that the editors
and the faculty advisors used to hide
for cover. Afterassuring me thatIwas
a good writer, they argued that in a
competition, the written brief can earn
the team points. The written brief can
determine whether a team will move
up in various competition rounds. In
fact, it was pointed out, the National
Team (at that time) had been edged out
of a regional award by NYU Law be-
cause that school had a better brief
score. I argued in rebuttal that the
combined ability of competition team
members should prevail. Furthermore,
Iargued, Moot Court has two elements:
a writing component and an oral com-
ponent. Both of these elements must
be considered. I was recently proven
correct. The same National Team that
was edged out in the regional compe-
tition because of their lower brief score
won the National Championship based
on their excellent combined abilities—
team members earning the titles of best
speaker and runner-up best speaker.
Moot Courtisalearning process. When
the academy concentrates on winning
ratherthanlearning, theacademyaban-
dons its primary mandate of teaching
and developing better lawyers.

One editor argued that there are
instances where one individual in the
Mulligan or Wormser competition has
actually written the competition brief
and their partner has taken the credit.
Therefore, the brief score may not be a
true indicator of writing ability. If an
editor is aware that this type of cheat-
ing has occurred, the student should,
after a hearing, be ejected from the
competition. Furthermore, the editor
who knows that this egregious behav-
ior occurred and permitted it to stand
should be stripped of the editorship.

The ability to give an agile oral
argument is also not a primary consid-
eration in the selection process. Nei-
ther of the faculty advisors selecting
competition team members heard one
person give an oral argument. There-
fore, they have no independent basis
on which to make an adequate judg-
ment of a student’s oral ability. I re-
ceived at least one score of 99 out of a
possible 100 pointsand other oral scores
well into the 90s. However, the objec-
tive criteria used to determine whether
a student should be on the Board be-
comes irrelevant when deciding who
to put on a competition team.

After a formal complaint to Dean
Feerick about the competition team se-
lection process, he ordered a formal
investigation. The results of the inves-
tigation confirmed that favoritism ex-
ists in the competition team selection
process. The blame, according to As-
sistant Dean Escalara, should be placed
on the students who run the program.
But the blame should fall squarely on
the shoulders of the faculty advisors
whoarein charge of thisactivity. These
professors are negligent in their duty
to provide an extracurricular activity
where all students can fairly partici-
pate. They are negligent in their duty
to provide an extracurricular activity
where all students can feel confident
that they have an opportunity to be
selected for a competition team, and
for editorships, on the basis of their
ability and hard work, rather than their
personal friendships or other subjec-

tive criteria. It is an abomination that
there are qualified, talented students
on the Board who want to participate,
but who fear being rejected—not be-
cause of their ability, but because of
their “political” connections—or lack
of them. Students, of course, will have
to deal with bias in the real world.
Judges and others everywhere have
theirown views concerning peopleand
their talents. However, the academy
has a mandate to divest itself of bias so
that a student can gain the needed
tools to combat bias in practice once
they leave the academy.

Dean Feerick assured me that an
objective standard will replace the cur-
rent favoritism standard. This is an
excellent first step. I would like to add
the following suggestions that, if fol-
lowed, may contribute to the needed
overhaul of the Moot Court Board and
introduce some objective criteria into
the selection process.

1. As a matter of policy, Fordham
Law School’s Moot Court Board must
make a greater effort to increase the
diversity of thejudgessolicited tojudge
the Mulligan and Wormser competi-
tionrounds. Thiswouldincludejudges
in the semi-final and the final rounds.
More women, African-American,
Latino, Asian and gay/lesbian law-
yers must be recruited as judges. A

broad, diverse value system must be
introduced into the judging process.
This is imperative since Moot Court is
notan anonymous activity. If thereare
not enough alumni from these groups
who are available to participate, the
New York State Bar Association or its
New York City counterpart can be ap-
proached for lawyers who may be in-
terested in participating. Fordham'’s
commitment to diversity in the legal
profession should be exemplified at
every opportunity.

2. Anindividual’s combined scores
should determine who climbs to the
semi-final and the final rounds. For
example, I scored higher in the compe-
tition than the individual who earned
the title of best speaker in the final
round, while I finished in the semi-
finals. The current system of permit-
ting the judges in the semi-final round
to determine who will move into the
finals is unacceptable.

3. In the same vein, two sets of
judges must be used to judge the semi-
final rounds. The same number of
judges must be used at each round.

4. When interviewing for compe-
tition teams (as well as editorships),
the combined competition scores
should be the primary factor consid-
ered. Other Moot Court activity must
also be taken into account when mak-

ing decisions.

5. Students should be given an
opportunity to participate in at least
one public round, among Board mem-
bers prior to graduation. This experi-
ence should also qualify to permit an
individual to vie for a spot on the Na-
tional Team. The Law School only
sponsors a limited number of competi-
tion teams. Consequently, many stu-
dents are unable to try out for a spot on
the National Team since the prerequi-
site for being on the National Team is
having been on a competition team.

6. Students on Moot Court should
be given an opportunity to register for
a “Moot Court seminar” during fall
and spring registration for a minimum
of two credits. These seminars could
concentrate on both brief writing and
appellate oral advocacy in order to
qualify an individual to try out for a
competition team the following semes-
ter.

I hope that when future students
stand before a panel of competition
judges and give proper deference to
the Court, they will do so with the
confidence and knowledge that their
hard work will mean something. Get-
ting onto and participating in Moot
Court activities will not be based on
who they know but on how hard they
worked.

Residential Life

Law Students in the Dorms:
Too Arrogant and Uptight?

by Angelique Conde’

For too long now, the reac-
tion to the law students living in
the res-hall has been mostly
negative. The unfortunate thing
is that many of them may not
evenbe aware of this stereotype.
Ispoke withresidentsand mem-
bers of ResLife to get a more
accurate understanding of this
negative view. Surprisingly, the
freshmen were the most gener-
ous toward the law students.
Many of the undergrads with
whom I spoke felt that grads in
“those Fordham Law shirts”
sneered at them on the elevator
when they got off on a
non-graduate floor. Some of the
graduates of the schools of Edu-
cation and Social Services feel
put down by some of the law
students as though their gradu-
ate work was notimportant com-
pared to the rigors of law school.

Interestingly, members of
ResLife say that some of the
younger law students will try to
implement their minimal legal
knowledge in order to get
around dorm policies. This per-
ceived attitude of superiority
may also be due to the fact that

law students participate theleast
in dorm events. According to
some members of the RH.A.,
many of the law students will
complain that there aren’t
enough activities and then will
not show up for those that are
planned. Thisis just the general
opinion of law studentslivingin
the residence hall.

Those who know law stu-
dents personally, including my-
self, find them to be very nice. I
have never had any problem
with the attitude of law school
residents. Those I know are
friendly and hard-working. One
second-year law student says
that the negative representation
could come from some of the
first-yearswhohavea “veryhigh
opinion of themselves” and may
come off as obnoxious. “When
they reach the middle of their
second year,” he said, “they be-
come more relaxed.” It may be a
combination of a few arrogant
students and the rigid schedule
of law students in general that
gives them the stigma of being
anti-social. The freshmen, un-
derstandably, were the oneswho

sympathized the most with the
feeling of being new and over-
whelmed.

Law students generally have
more work and stress than the
average graduate student. The
competition for employment
doesn’t help the students be
more sociable, either. One
undergrad, LaLaina Johnson,
‘98, says that she finds the law
students to be “nice, but very
stressed.”

It is not fair to categorize all
law students as antisocial and
condescending because I, and
many other residents, agree that
the law students we know per-
sonally are very nice people who
are really under a lot of pres-
sure. Since people are usually
willing to believe the worst, the
few “bad apples” can spoil the
reputations of their peers. I
would encourage more of the
law students to take five and
meet other residents at dorm
events and let the rest of the
building know that this stereo-
type is just that, a stereotype.
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Commentary

A Call to Action

by Thomas ]. Harrison

Cornell West accepted the call.

ElaineR. Jonesaccepted the call.

Toni Morrison accepted the call.

It comes when you least expect
it—the call to action.

It happened to me on Friday,
February 3rd, while sitting at the
BLSA Executive Board elections. I
listened to the VP candidate fields
questionsabouthow he would keep
failure from revisiting the organi-
zation again. He was responding,
as were all the candidates, to the
anger, the outrage, the pain of feel-
ing betrayed.

I addressed him with a com-
ment. It was a simple concept—
open up employment opportuni-
ties outside New York, the North-
east, even the United States. Make
theinformationinstantly accessible
over a computer network. I even
ended with my favorite buzz-
phrase, coined by Johnnie Cochran
during opening statements— “21st
Century Cyberspace Technology.”

Thurgood Marshall accepted
the call.

Desmond Tutu accepted the
call.

Julian Bond accepted the call.

The call came in a whisper. “If
you were nominated for Vice Presi-
dent, would you accept?”

My answer emerged out of the
cloud of fear, responsibility, and
honor roiling inside of me. I was
afraid to fail, to waste an
organization’s faith. Hesitant be-
cause I knew I had to much to do
already. I would be agreeing to ac-
cept responsibility for my ideas.

With the freedom to express ideas
comes the responsibility of mak-
ingthoseideasreality.I was nomi-
nated from the floorand I accepted.

W.E.B. DuBois accepted the
call.

Booker T. Washington ac- -

cepted the call.

Ida B. Wells-Barnett accepted
the call.

As Ilook back, I wonder: Was
that how Dr. Martin Luther King
was called? Did he hear a whisper
while sitting in a pew listening to
a Sunday sermon?

Was that how Malcolm X was
called? Did he heara whisperashe
read of Allah in his jail cell?

Was that how President
Nelson Mandela was called?

Medgar Evers accepted the
call.

Rosa Parks accepted the call.

Roy Wilkins accepted the call.

Where does the voice come

from? From God? Maybe. From a
leader, eager to pass the torch?
Rarely.

It is the voice of a People. An
angry, frustrated, anguished, be-
trayed People. It cries outin a whis-
per, it raises into a song, it bursts
forth in an anthem:

“Let Freedom Ring!”

“By Any Means Necessary!”

“Free South Africa!”

Not everyone hears the call,
easily drowned outamongsomany
others: the clarion of power, the
seductive lure of money, the siren
song of pleasure.” Many ignore the
call, content in the knowledge that
others will respond. And there are
others. But when will those others
hear it— in a few months, a few
years, a few decades. How many
stepsback will we havetakeninthe
meantime?

Fannie Lou Hamer accepted the
call.

Sojourner Truth accepted the
call.

Frederick Douglass accepted
the call.

Father Divine accepted the call.

Marcus Garvey accepted the
call.

Mary Church Terrell accepted
the call.

William Gray accepted the call.

Colin Powell accepted the call.

Thomas Harrison, Jr. and Joyce
Harrison accepted the call.

Stevie Wonder accepted many
calls.

SnoopDoggyDogg doesn’tun-
derstand the call.

Clarence Thomas thinks he ac-
cepted the call.

12yearold Benjamin Reesecan’t
hear the call.

Iwasnotelected Vice President
of BLSA. But I accepted the call.
Will you? '

Good Job (continued
from Page 2

from C+’s and B-s to B+'s and A’s because
they kept focused. This, more than any-
thing, is going to make you a better quali-
fied applicant on your second time around.

So I guess your wondering how I did
after all of my preaching? Well, I inter-
viewed with a total of 13 small and mid-
size firms and was granted four call-back
interviews. Afterbeingrejected by three of
the four call-backs, I received a phone call
in late October from a Dallas-based firm
that I had interviewed with as part of the
on-campus program. The New York office
hiring partner, a Fordham Law graduate,
was impressed with my interview and in-
vited me to visit the firm in Dallas for a
callback weekend. The callback went great
and three days after returning, I was of-
fered a summer associate position in their
New York office paying $1500 a week. So
the moral of my story, is that anyone in this
school can get the job that they have
dreamed about. Never let anyone tell you
that your grades or experience are not good
enough to be a summer associate at their
firm. Most firmsknow and some haveeven
accepted the fact that one’s grades after a
single year of law school cannot define
whether or not you are a good lawyer.
That’s why it’s up to you to give employers
areason to believe otherwise. Good Luck!

AALSA YEAR IN REVIEW
AND THE EVENTS AHEAD

By Keum Park

We kicked off the academic year
with our annual Dim Sum Dinner at
the Silver Palace in Chinatown in Sep-
tember. The event provided a great
opportunity for our first year students
tomeet some of the returning students.
Also in September, the Asian Ameri-
can Law Students Association
(“AALSA”) members joined
Fordham’s Admissions staff at the an-
nual LSDAS Holiday Inn Law School
Admissions Information Forum.
Fordham sponsored a separate room
in the hotel for AALSA, LALSA and
BLSA to answer any questions from
prospectivelaw students. Thetwoday
eventleft prospectivelaw students with
a great impression of Fordham’s com-
mitment to welcoming minority appli-
cants. Lastly, AALSA sent a Fordham
team to NYU for an AALSNY volley-
ball match.

October was AALSA’s busiest
month. First, AALSA sponsored a
Mentor/Mentee Program Kickoff Party
at the home of former AALSA presi-
dent John Kim. The event was well-
attended by approximately 100 people.
Next, together with Professor
Whitmore Gray, AALSA welcomed a
guest speaker from Japan, Yoichi
Yamakawa who highlighted various
differences between the Japanese and
American legal systems. During the
last weekend in October, four of
AALSA’s Board members and a first
year student, Linda Cheung, attended
the 14th Annual NAPALSA Confer-
ence at Loyola Law School in Los An-
geles courtesy of Dean Feerick. The
conference was very educational and
wemetlaw students from otherschools
with whom we established contacts.

Furthermore, thanks to some lobbying
by the New York arealaw schools, next
year’s NAPALSA conference will be
co-sponsored by NYU and Seton Hall.
That same weekend, herein New York,
some current AALSA members wel-
comed prospective law students at
Fordham’s Minority Open House.
The first week of November,
AALSA members met at the Iridium
for a night of great jazz. Later that
month, AALSA conducted an infor-
mation seminar on summer jobs and
fellowships for the benefit of the first
year students. AALSA also co-spon-
sored, with Professor Whitmore Gray,
a guest lecture by Evan Gottesman,
ABA liaison to Cambodia on that
country’s emerging legal system.

Joint Program with LALSA
Kicks Off 1995

AALSA began 1995 with a sympo-
sium on “English Only Legislation”
co-sponsored by the Latin American
Law Students’ Association (“LALSA")
which featured speakers Ken
Kimerling, an attorney with Puerto
Rican Legal Defense and Education
Fund (“PRLDEF"), and Scott Ito, assis-
tant director of Asian Americans for
Equality. We celebrated Lunar New
Year as well with moon cakes and cook-
ies for the law school community. We
welcomed AALSNY as well as NYU
and Seton Hall to Fordham to prepare
for this year's NAPALSA conference
in New York. In February, AALSA
members came to hear Luke McGrath,
recipient of last year’s Marks &
Murase/MCI International Fellow-
ship, talk about this scholarship over
an Indian dinner.

AALSA is looking forward to sev-
eral upcoming events later in the se-
mester. We will send a Fordham team
to Columbia to play volleyball in the
AALSNY Tournament. In March, we
will embark on a road trip to Harvard
for a conference. Alsoin March will be
our Annual Spring Dinner featuring
our guest speakers, the Hon. Denny
Chin, District Judge with the Southern
District of New York, and Rockwell
Chin, supervisingattorney for the New
York City Commission on Human
Rights. In April, we will co-sponsor
with LALSA and the National Law-
yers’ Guild a symposium on “Proposi-
tion 187.” We intend on finishing off
the year with an AALSA Study Break
before exams in May.

NYU School of Law
Establishes the
TOM STODDARD
FELLOWSHIP —
First Law School
Fellowship Any-

where Dedicated to

Securing and Ad-
vancing Lesbian and
Gay Rights
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Feerick Interview (continued from Page 1)

Those who clean the buildings do
so pursuant to a contract with the Uni-
versity. Charlie Hodulik is the admin-
istrator in charge of the Lincoln Center
campus. He’s played a major role in
getting the cafeteria open, for instance.

That is an area the school should
be faulted and we have to do a better
job. I've asked Mr. Hodulik and others
in the University to assist. Some im-
provements have been madebut we're
not where we want to be.

Part of the issue is that this is not a
big building. The everyday activity is
enormous. Everything is being used
constantly. You almost have to have
constant cleaning.  The cost is enor-
mous but it must be addressed.

90% of our costs are from tuition
revenue. In the Fall, many rooms were
closed during construction.

The Advocate: How much control
does the administration have in seeing that
the physical areas are kept clean and re-
paired?

We can make noise and the more
noise we hear [from others such as
students, faculty, etc.] we can bring to
the attention of those who deliver the
services. There are people in the ad-
ministration who have aresponsibility
to make sure that the physical plant is
working properly. Generally Finance
& Administration [under Dean Judith
O’Sullivan] and my office.

The Advocate: We have 140 under-
graduate colleges and universities and 27
states represented in the first year class
alone. The presence of the dorms obviously
facilitates this diversity. What steps is the
school taking to either expand to maintain
these figures .

There’s a lot going on right now.
The diversity of the school bears on the
reputation of our school. The greater
the reputation, the more others will be
interested in attending our school.
There has been a tremendous develop-
ment of alumni chapters across the
country to get the alumni more in-
volved in the school. Alumni go to
undergraduate schools to talk at pre-
law programs and to talk about the
school.

Dean [Kevin] Downing, [Director
of Admissions] also has been provided
with a larger budget to assist him in
recruitingamore diverse studentbody.

_ Members of the faculty who are
activeinthe natioral organizations help
to give more recognition to the school.
The dorms have been most significant
in expanding the recognition of the
school.

The Advocate: What is the “Fordham
Law Community?”

It is people that share and identify
with certain values, purposes; and
goals. People that are for each other.
When I speak about it, it’s like a lot of
spokes on a wheel...on a center to sup-
port the wheel to make sure it works.
That'’s the core of our community - to
serve our students, whichis primary to
me - to help students obtain a first rate
legal education and to help students
find a place in the legal profession and
to help graduates to contribute to the
school, not only monetarily, but with
ideas, placement programs, network-
ing and opening doors for fellow stu-
dents.

Another part of the community
that is primary is the faculty. They
have a role not only with the students

- but with the school in its entirety, as

well as with respect to their efforts in
improving the legal system.

"Community" is also respecting
each other, our differences as human
beings, in how you deal with other
people as members of the human race.
These values I try to promote, to en-
courage others to live by.

The Advocate: Is the concept of the
Fordham Law Community working?

In the ultimate analysis, it needs to
be answered by each individual. It
may work for some, even for most —
[but] it may not work for others. I
believe it is working. Last year, the
ABA inspection team spent three days
here [duringthe accreditation process].
They heard complaints and comple-
ments but were unanimous in saying
that students are extremely supportive
of the school. Pauline Schneider (the
head of the team) stated that she had
never been in a law school where a
more powerful feeling of mutual sup-
portexisted. These were outsiders who
said that. [In addition], an indicia of
how it’s working is the alumni sup-
port. Our participation rate is over
40%. That rate places usin the top 10%
in the country [out of] 177 ABA ap-
proved law schools.

[Another example is] the Annual
Alumni Luncheon, in an urban setting
[at the Lincoln Center Campus], which
attracts almost 1,000 people. In con-
trast, another school with 23,000 grads
(wehave 13,000 grads) wanted to know
how we attracted so much support
because their largest alumni function
attracted only 250 graduates. At our
[1994 year-end] holiday party, we had
between five and six hundred alumni.
We have a lot of events with great
turnout. Participation rates and pres-
ence at functions is very, very high.
That shows that thelaw schoolis work-
ing as a community.

The Advocate: What is your stron-
gest administrative skill?

I love the school and am totally
devoted to it...and everybody associ-
ated with the school. I suppose that
expresses itself in my work. Thatleads
to understanding of my limitations, of
imperfections in different parts of the
operation—and possibly a confidence
that problem areas will be dealt with at
some point. I can’t speak to any par-
ticular skill. There are people that pos-
sess so many other skills.

The Advocate: What separates you
from others in positions such as yours?

I work hard at my job. I try to
attend to any weaknesses I see out
there. What most people look foris not
perfection but someone who cares and
shows enthusiasm for what one is
about. That can make up for a lot of
limitations.

Those are qualities that have con-
tributed to my longevity, I
suppose,..I've been willing to make
the commitment of time and effort.

Thereisan expressionIthink about:
T1l take a person who has enthusiasm
but makes mistakes over someone who
is perfect, but doesn’t really care or
have enthusiasm.' I've used that [ex-
pression] often in my evaluation of
others.

The Advocate: Where do you see
Fordham in seven years?

We would be getting ready to en-
ter an expanded facility... I hope we
would be more nationally recognized,

even internationally, especially with

our European Community law pro-
gram.

I believe this school will be re-
ceived as one of the premier schoolsin
national education.

I expect that we will have a major
International Legal Studies Program
and a chair to allow us to bring legal
scholars from all over the world. They
will create courses not offered [else-
where] and give us insight [into the
areas they are from]. The attorney of
the next century will be involved in an
international case and it’s important
that we get to it.

Advocate: The recycling program has
been in effect at the Law School longer than
any other school in the University. Is it
effective? Do the students/faculty partici-
pate by separating the waste? What hap-
pens to the different wastes after it leaves
the campus?

I would say the situation is a lot
better than before the program began.
Judith O'Sullivan has been the leader
in this area. That's been a very impor-
tant subject with her. She pushed very
hard to have this happen.

The Advocate: Areyou satisfied with
student/faculty relations? Some students
have commented that some faculty mem-
bers appear unwilling to serve students’
needs, which would be in feedback on work
rendered, or in

showing concern for a student's ef-
forts in learning the law.

Generally, student/faculty rela-
tions have been good at the school.
That is not to say there won't be break-
downs and that some students won't
feel good about student/faculty rela-
tions... In terms of being satisfied,... no
matter where you're at, there is some-
thing more we can do. Overall, my
impression always is that we have a
positive environment. That is not to
say we don't have problems and that
weshouldn'ttry toimprove communi-
cation between faculty and students.

Congratulations
tothe National Moot
Court Team on its
stunning victory in
the 45th National
Moot Court Compe-
tition!
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Survey

The First Year,
By First Years

by Jeffrey Jackson
The first year of law school

hasbeen called everything from
a gauntlet to a “dragon.” We
were curious as to what you
thought of your first year at
Fordham. We surveyed a
sample of the first year popula-
tion and got some pretty inter-
estinganswers. Remember, this
isonly asurveyand is not meant
to suggest a certain mode of
behavior duringfirstyear. Only
through trial and error, and
common sense, will the most
success this yearbe determined.

Of those surveyed, 52%
said that they wanted to prac-
ticeeitherinafirmorinthearea
of corporate law; 19% want to
practice in the government sec-
tor; 14% want to practice public
interest law; 1% want to prac-
tice either sports, entertainment,
or environmental law, and the
rest are undecided.

Sixty-two percent found that
law school is as hard as they
thoughtit would be, 33% found
it not as hard as they thought it
would be, and only 5% found it
to be harder than they thought
itwould be. Whilelaw schoolis
challenging, it could never be
as hard as people make it out to
be. When asked what the most
challenging aspect of law
school, myriad responses were
given. The predominant an-
swer was time management, but
other responses included strik-
ing a balance between class
preparation and exam/outline
preparation, “retaining the in-
formation,” the volume of work,
the Socratic method, and, my
favorite, “gettingan A” (Really?
The curve is funny that way).

Concerning first semester
grades, 43% percent said that
their grades were what they ex-
pected; 38% said that they were
lower than what they expected;
19% said that they were higher
than what they expected. The
key for first years here is to not
try to anticipate how well they
did aftertheexamisover. When
asked if they felt that they could
have worked harder first semes-
ter, 62% felt that they could
have, while 38% felt that they
could not have worked harder.

arding commere¢ial outlines,
é used them soméwhat, 19%

used them very little, 19% did
not use them at all, and 14%
used them very often. Commer-
cial outlines can be helpful, but
since they can be expensive and
may not be specific to your
course, they should be used with
discretion. Exam writing work-
shops were fairly popular, with
62% of the students attending
them, while 38% didn’t attend
them. Of those who attended
these workshops, 70% found it
to be helpful, and 30% found it
to not be helpful. Generally,
these workshops are helpful, but
the best way to succeed in exam
taking is to ask your professor
what a well-written examlooks
like (which may not necessarily
require IRAC). Then, practice
taking her/his examsin the way
that respective professor finds
suitable. Finally, 86% have not
considered dropping out of law
school, while 14% have. Since
this survey was taken recently,
the ones that have are still here.

There's still
time for O.]
and Seinfeld,
and even
READING!.

The students surveyed kept
an average of 39.2% of their so-
cial lives intact. Sixty-six precent
of managed to keep abreast of

current events, 29% were unable |

to, with 2% only following cur-
rent events concerning O.].
Simpson. Some are vehement
about the high profile case/me-
dia event, declaring that “O.]
must pay!” Students watch tele-
vision at an average of .71 hours
per day. Favorite shows include
Melrose Place, Seinfeld, and Ricki
Lake. Favorite leisure time ac-
tivities include working out, go-
ing to the movies, hanging out
with friends, and READING
(hmmm!!!!!). The most recent

movies seen include Legends of |
the Fall, Nobody’s Fool, and |

Higher Learning. Sixty-six per-
cent cook most of their meals,
14% eat out for most of their
meals, and 20% do both.

For strength in this tribu-

‘And thus begins the assem-

The mass rises to disperse

The Bar

One by one they come,

To this the great assembly.

Each one seeks hzs Holy
Gralil, , ,

The mere thought sets some
a-trembling.

Some enter with heads
bowed

In deepest contemplation,

Searching heart and soul
and mind |

lation.

Others stride forth with
purpose |
With heads defiantly high -

Jaws set with determina-
tion,

They mouth the rallying
s , .‘

Furtive eyes meet confident
ones,

Hearts skip many a beat.
Perspiring hands move
nervously about ‘
As each one takes his seat.

bly,

A test not of might and
main,

But of strength of memory
and wisdom

Tomentally parry andfeint.

And when hours later all is }
done,

Tears of joy are here and
there
As is the muttered curse

And as they came so they o
depart

Into the fading day .

Towait, hope and pmymost ,
fervemly.

That they have won today

 Catherine Manion

* Classified

Summer Law Study in
Dublin, London, Oxford

Paris, San Diego
Foreign Law Programs
School of Law
University of San Diego
5998 Alcala Park
San Diego, CA 92110-2492

30 2 o

Research Assistant Needed
Please contact Professor A. Greene
Room 432

LR S 22 2 2 2l

Poland
The Catholic University of America
Columbus School of Law
Dates: June 18-July 29
Location: Cracow

Courses: Law of European Commu-
nity; Business Transactions in East-
Central Europe; Comparativeand In-
ternational Trade; Transnational
Conflict of Laws; Comparative Con-
stitutional Law

Tuition and Program Fees; $360 per
credit; Lodging and breakfast at $19
per day (tentative)

Application Deadline: April 14,1995

Apply to:

Program Coordinator

The Catholic University of America
Columbus School of Law

Cardinal Station
Washington, D.C. 20064
1-800-87-0300

E-mail elett@law.cua.edu

'BLSA Interim
Election Results

| On Friday February 3, 1995 the

Black Law Students’ Association
held interim elections to elect new
officers for the remainder of the
school year. The officers are as

follows:

Richard Gadsby - President
Michael Scercy - Vice Presi-
dent

David Bowen - Secretary

| Mercedes Medina - Trea-

surer
CharlesAustin - Sub Re-
gional Representative

The Advocate wishes them all the

| best during their tenure.

SELL! BUY!
TRADE!
with a

Classified Ad in
The Advocate!
Call 636-6964

11
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BAR/BRI BULLETIN
DATES TO REMEMBER

DAY/DATE | EVENT
SUNDAY, FEBRUARY 26 ~ Lecture: ~ MPRE REVIEW (LIVE LECTURE)

Location: MARRIOTT MARQUIS
(45th St. & Broadway, N.Y.C.)

Time: 11AM - 3PM
Tuition: FREE for BAR/BRI enrollees
FRIDAY, MARCH 10 MULTISTATE PROFESSIONAL

RESPONSIBILITY EXAM (MPRE)

THURSDAY, MARCH 23 1) 1995 BOOK DISTRIBUTION BEGINS
2) CLASS OF 95 - $1425 NY TUITION ENDS
($1500 tuition until April 19)
3) CLASS OF 96 - $1395 NY TUITION ENDS
($1425 tuition until April 19)
NOTE: CLASS OF ’97 & ’98 - $1395 NY TUITION CONTINUES UNTIL APRIL 19
FULL NY TUITION $1550

SUNDAY, APRIL 2 Lecture: CPLR MINI-REVIEW
(LIVE LECTURE)
Location: MARRIOTT MARQUIS
(45th St. & Broadway, N.Y.C.)
Time: 10AM - 4PM
Tuition: FREE for BAR/BRI enrollees

WEDNESDAY, APRIL 19 LAST DAY FOR: 1) BOOK PICK-UP
o 2) DISCOUNTED TUITION

THURSDAY, APRIL 27 FILING PERIOD BEGINS FOR
JULY 1995 NY BAR EXAM

MONDAY, MAY 22 NY COURSE BEGINS AT LIVE LOCATION

SATURDAY, MAY 27 FILING PERIOD ENDS FOR
JULY 1995 NY BAR EXAM

TUESDAY, MAY 30 | ~ NY COURSE BEGINS AT TAPE LOCATIONS

ford-s95 | BAR REVIEW
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